EEOC’s AAPI
Workgroup Update




Workforce Trends and Population

4 According to OPM and the Partnership for
Public Service, about 550,000 federal
employees will leave the government in the
next 5 years, mostly through retirement.

4 Federal Government will be competing with

private and nonprofit sectors for highly
skilled job seekers.
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Government Hiring Needs

4 Key Occupational Areas (% increase in the
Federal Workforce 2004-2014)
» Criminal Investigations (24.6%)
e Computer Specialists (13.8%)
= Biological Scientists (9.4%)
- Engineers (8.4%)
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Education Attainment:;

Percentage of Population 25 or older
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Despite data

. Barriers Still Exist
e Stereotypes

e “Model Minority”
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4 There are 2.4 million individuals employed in the

Employment Barriers

federal sector, of which 6.22 percent are Asian
American. However, statistics don’t tell the whole
story.
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The Federa

Sector Snap Shot

1997 1998 | 1999 | 2000 | 2001 | 2002 | 2003 2004 2005 2006
Overall 471 | 495 | 5.11 | 522 | 532 | 5.45 5.54 5.79 5.94 6.06
Senior 1.98 | 210 | 214 | 225 | 249 | 2.70 2.96 3.18 3.39 3.73
Pay**
GSR*** 397 | 401 | 4.08 | 414 | 424 | 4.39 4.43 4.60 4,90 5.30




FY2007 Data

4 Overall participation rate of AAPIs in the federal sector has
increased from 6.06% in FY2006 to 6.22% in FY2007.

4, At the GS14 and 15 level, the participation rate went from
3.73% up to 6.52%

. The participation rate in FY 2007 in Management
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Comyparison Group or Proxy

4 The next step is to pick the comparison
group or “proxy”. The Civilian Labor Force or
CLF is the appropriate proxy for the
agency’s workforce because, absent
extenuating circumstances an agency’s
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Executive/Senior Level

4 The proxy would again be the agency’s
permanent workforce.

4 Looking at the SES numbers.
, Look at the feeder pools.
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Recommendations from the AAPI
Workgroup Report

4, Executive Order

. Agency Heads
e Top Down Leadership
» Re-invigorate career development
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Recommendations con't

1 For Managers/Supervisors

e Need to be held accountable for EEO and
Diversity programs

e Need to analyze their data for awards,
training, promotions.
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Recommendations con't

4 Agencies should partner with AAPI
groups
3 Affinity/Emponee Groups
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Recommendations con't

4 AAPI Employees
e Build your own KSA’s
e Build visibility
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