
 
ENHANCE YOUR EEO KNOWLEDGE  

at  the 2014 Two-Day  
Title VII @ 50  

Technical Assistance Seminar 
held at New York Law School 

Sponsored by the EEOC New York City District Office 
  

EEOC New York City Seminar 

TRAINING YOU CANNOT AFFORD TO MISS! 
Join us for the latest developments in EEO law and best 
practices — from the experts who enforce the law.   

 

2014 Seminar Location 

New York Law School 
185 West Broadway 
New York, NY 10013  

Telephone: (212)431-2100 

REGISTER NOW 
www.eeotraining.eeoc.gov 

 

Fee — $349 per day  

Early/Online Discount 
$319 ($638 both days) 
for on-line registration or  
if payment is received by 
Friday, July 15 2014 

 

 

U.S. Equal Employment Opportunity Commission 

Questions about the Seminar?  
Contact Bryan D. White 
(212) 336-3670 
(212) 336-3621 FAX 
(212) 336-3622 TTY 

HRCI recertification credits provided on a hour by hour basis.  The 
seminar also meets the yearly refresher training requirement for  
Federal agency EEO investigators. EEOC New York District is a NY 
and NJ Bar  Association Continuing Legal Education (CLE)   
provider, NYS and NJ 12 CLE provided for this seminar. 
 

Tuesday and 
Wednesday 

August 5-6, 2014 



Bryan.white@eeoc.gov 

  
 

 

 
PAYMENT — $349 per day ($698 for both days)  Fee includes seminar, 
lunch, refreshments at breaks and an eight volume 2014 EEO library on CD.  
PAYMENT MUST ACCOMPANY REGISTRATION.  
 
GET A DISCOUNT PRICE of $319 per day ($638 for both days) by July 15, 2014 
1) Registering on-line with a credit card up to the day before the seminar, or 
2) Register for early by MAIL or FAX.  Check or credit card payment  
information must be received by July 25, 2014 (Day 1) and July 26, 2014 (Day  
2) to receive the discount price.  Payments received after these dates will be  
charged $349. NOTE: All credit card charges will be listed as EEOC Training  
Institute on your statement.   
 
PAYING BY GOVERNMENT PURCHASE ORDER Please note: This type of 
payment is not eligible for the discount price.   

State and Local Government Registrants Federal Government 
Registrants:  In order to be confirmed  submit a copy of the purchase order, 
purchase order number, billing name, address and instructions, and agency tax ID 
number.  For all POs, please provide the name, phone number and email of a 
contact person for questions regarding purchase order and payment.  “Purchase 
order number” could also be a requisition or document number, as appropriate.     

Federal Government Registrants: We only accept federal purchase orders for 
over $2,500.  Please contact our customer service staff at 1(866)446-0940 or 
send an email to eeoc.traininginstitute@eeoc.gov for more information.  
 
REGISTRATION — Register at www.eeotraining.eeoc.gov.  Credit card 
and electronic bank check registrations will receive immediate confirmation.  
TAX ID Number 52-0812909 

You may also MAIL your registration application with payment to  
EEOC TRAINING INSTITUTE, 6841 ELM STREET, #1092, MCLEAN, VA  22101 OR 
FAX your registration with payment to (518)615-8422. 

CONFIRMATION — Registrants will receive written email or fax confirmation 
upon receipt of completed registration application and payment.  Space is 
limited, so register early, preferably at least 14 days prior to the seminar.  
Late registrations will be accepted on a space-available basis.  Confirmation 
email should be brought to the event.  

CANCELLATIONS, REFUNDS, NO SHOWS 
Cancellations received more than 10 business days prior to seminar are 
eligible for a refund less a $35 processing fee.  No shows are not eligible for a 
refund.  Substitutions may be made prior to the beginning of the seminar.     

REASONABLE ACCOMMODATION REQUESTS — If you need an 
accommodation, please note it on the registration form and we will contact 
you.   

 Training Institute Policies  -  Event Code: 14TNYC01  

Hotel Arrangements 

Registrants are responsible   

for their own hotel  

arrangements. 

 

 

EEOC New York Seminar 

U. S .  E q u a l  E m p l o y m e n t  O p p o r t u n i t y  C o m m i s s i o n  

Tuesday, August 5, 2014 & Wednesday, August 6, 2014 

    

EEOC Tax ID #  52-0812909 

  

QUESTIONS ABOUT 
REGISTRATION 

1(866)446-0940 
TTY# 1(800)828-1120 

eeoc.traininginstitute@eeoc.gov 



 Credits:  Recertification credits from HRCI are 11 (Hr (General) recertification credit hours for both days.   For each day HRCI credit will be 
5.5 recertification credit hours.  The seminar also meets the yearly refresher training requirement for Federal agency EEO investigators.  
Those attorneys who attend both days will receive 12 NYS Continuing Legal Education (CLE) traditional and non-traditional credits. 6.0 CLE 
credits will be provided Day 1 and 6.0credits will be provide Day 2. In addition, this program has been approved by the Board of Continuing 
Legal Education of the Supreme Court of New Jersey for 12 hours of total CLE credit.  6.0 CLE credits will be provided Day 1 and 6.0 credits 
will be provided Day 2.  
 

EEOC New York City Seminar 
Tuesday August 5, 2014    AGENDA DAY 1   

 
 
 

 
 

   
  
 

8:00 AM - 9:00 AM:    Registration and Continental Breakfast 
  
9:00 AM - 9:15 AM:    Title VII’s 50th Anniversary, Yesterday, Today and Tomorrow 
           Kevin Berry, District Director, EEOC New York District   
  
9:15 AM - 10:30 AM:  Preserving Access to the Legal System Under EEOC's Statutes 
This panel will discuss various aspects of employee waivers, pay secrecy, and other issues potentially affecting employee  
access to the legal system under EEOC's statutes. 
Panelists:  Raechel Adams, Supervisory Trial Attorney, EEOC New York District Office 
John Douglass, Enforcement Supervisor, EEOC, New York District Office 
Lawrence Angelo, Investigator, EEOC, New York District Office 
 

10:30 AM - 10:45 AM:  Morning Break  
  
10:45 AM - 12:00 PM:   Best Practices in Investigating EEO Complaints 
This panel will discuss how employers can improve their internal investigations by adopting best practices and investigative  
models developed by the EEOC.   
Panelists: William Macauley, Supervisory Administrative Judge, EEOC New York District Office  
Arlean Nieto, Enforcement Manager, EEOC New York District Office  
Jeanette Jimenez, Senior Investigator, EEOC New York District Office 
Helen Diane Foster, Commissioner, New York State Division of Human Rights   
  

12:00 PM - 1:00 PM:    Conference Luncheon  
 
1:00 PM - 1:30 PM:      Keynote Speaker:  Corrado Gigante, Former EEOC Newark Area Director 
Corrado Gigante served as the Director of the Newark Area Office of the United States Equal Employment Opportunity Commission             
from 1989 until his retirement in 2013.  He will present a lecture entitled —”EEO to AA to Diversity Management”---How Did We  
Get Here and Where Are We Going? A review of some historical factors leading to these transitions. 
   

1:30 PM - 2:45 PM:      Vulnerable Workers : Advocating for All Workers, Documented and Undocumented 
This panel will address the challenges of advocating for vulnerable employee populations, including undocumented workers                    
and employees with mental health issues, and the responsibilities of employers regarding such workers. 
Panelists: Robert D. Rose, Regional Attorney, EEOC New York District Office 
Mark Murphy, Disability Rights New York 
Jennifer Sultan, Department of Justice, Civil Rights Division, Office of Special Counsel for Immigration-Related Unfair  
Employment Practices 

   

2:45 PM - 3:00 PM:     Afternoon Break 
  
3:00 PM - 4:15 PM:     Effective Anti-Harassment Models: Pro-Active Prevention and Innovative Responses  
Panelists will review the types of harassment prohibited by federal law and focus on practical workplace applications of anti-  
harassment policies and procedures. Presenters will provide a summary of the types of workplace harassment including  
micro-aggressions, provide tips for appropriate investigations and highlight common pitfalls made by management. There  
will be a focus on implicit bias and stereotype threat and on conflict resolution skills and approaches for addressing difficult  
interpersonal workplace dynamics.  
Panelists: Sunu P. Chandy, Senior Trial Attorney, EEOC New York District Office 
John Waldinger, Area Director, EEOC Newark Area Office 
Vanessa Guest, Supervisory Investigator, EEOC New York District Office  
Rachel D. Godsil, Professor of Law at Seton Hall University School of Law  
Zachary Metz, Partner and the Director of Peace Building practice at Consensus   
  
4:15 PM - 4:30 PM:    Q & A, Evaluations, Certificates & CD-ROM Manual Distribution 



 

 
 
8:00 AM - 9:00 AM:    Registration and Continental Breakfast 
  
9:00 AM - 9:15 AM:    Welcome and Opening Remarks 
           Kevin Berry: District Director, EEOC New York District   
  
9:15 AM - 10:30 AM:  Understanding Equal Pay as an EEOC Strategic Enforcement Plan Priority 
This panel will raise awareness and lead a cutting edge discussion on the myths, education, policy and best practices 
surrounding fair pay.  EEOC will also provide a legal update on the Equal Pay Act and a general overview on how 
EEOC processes Equal Pay Act claims.  
Panelist: Kenneth An, Area Director, EEOC Boston Area Office 
Konrad Batog, Senior Trial Attorney, EEOC New York District Office 
Gillian Gutierrez,  Program Analyst, Women's Bureau Region II, U.S. Department of Labor 

 
10:30 AM - 10:45 AM:  Morning Break  
  
10:45 AM - 12:00 PM:  Pre-hiring Background Checks, Title VII and the Fair Credit Reporting Act  
This panel involves a discussion regarding employers' increasing use (facilitated by on-line tools) of background checks for 
prospective employees' arrest and conviction records and credit history; the EEOC guidance setting forth 
recommended limitations on the use of criminal background in hiring decisions because of Title VII implications; and the 
limitations in using credit checks in the hiring process because of the provisions of the Fair Credit Reporting Act.  
Panelists: Jeffrey Burstein, Senior Trial Attorney, EEOC Newark Area Office 
Tiffany George, Attorney, Federal Trade Commission 
Caroline J. Downey, General Counsel, New York State Division of Human Rights   

   
12:00 PM - 1:00 PM:   Conference Luncheon  
 
1:00 PM - 1:30 PM:     Keynote Speaker: Dr. Joseph McNeil,  Civil Rights Activist, “Greensboro Four”  
On Feb. 1, 1960 four black freshmen at North Carolina A&T State University, Franklin McCain, Joseph McNeil, Ezell Blair, 
Jr., and David Richmond, took seats at the segregated lunch counter of F. W. Woolworth's in Greensboro, N.C. They were 
refused service and sat peacefully until the store closed. They returned the next day, along with about 25 other students, and 
their requests were again denied. The Greensboro Four inspired similar sit-ins across the state and by the end of February, such 
protests were taking place across the South. Finally in July, Woolworth's integrated all of its stores. The four have become icons 
of the civil rights movement. 

1:30 PM - 2:45 PM:    Leave as a Reasonable Accommodation under the Americans with Disabilities Act 
This panel will address issues surrounding leave and/or time off as a reasonable accommodation under the Americans with 
Disabilities Act. 
Panelist:  Rosemary DiSavino, Senior Trial Attorney, EEOC Newark Area Office 
Elizabeth Grossman, Director, PAIR & PABSS, Disability Rights New York 
John P. Herrion, Director of Disability Rights, New York State Division of Human Rights 

 
2:45 PM - 3:00 PM:    Afternoon Break 
  
3:00 PM - 4:15 PM:   Religious Accommodations -What You Need to Know 
The panel will provide an overview of the law regarding religious discrimination and provide the audience with examples of  
best practices regarding religious accommodations.   
Panelist: Jadhira Rivera, Senior Trial Attorney, EEOC Newark Area Office 
Gujot Kaur, Civil Rights Attorney, the Sikh Coalition 
Avi Schick, Partner at Dentons 

 
4:15 PM - 4:30 PM:    Q & A, Evaluations, Certificates & CD-ROM Manual Distribution  

EEOC New York City Seminar 
Wednesday August 6, 2014 AGENDA DAY 2 

   CREDITS  For HRCI, CLE, investigator refresher credits see previous page. 



Event No.  
14TNYC01 

Person Filling Out this Form (if different from registrant) 

E E O C  N E W  Y O R K  C I T Y  S E M I N A R   

First Name  _______________________ MI  ____  Last Name  ___________________________  

Title  ___________________________________________________________________________  

Organization   _____________________________________  Sub-org ______________________________  

Address  ________________________________________________________________________  

City  ____________________________________  State  _________ Zip ___________________  

E-Mail  _________________________________________________________________________  

Business Telephone (            )__________________________ ( if TTY, please check  here G ) 

Fax No. (           ) _______________ Company/Agency Tax ID Number  ______________________  

Do you require a reasonable accommodation, due to a disability, to attend?   G  No    G Yes 

I request the following accommodation/special diet: _______________________________________  

  

One Day   G $349/ $319* Discount Price Two Days  G $698 / $638 
G Discount price of $319/$638 available for online registrations up until the day before the seminar and for 

mailed checks or mailed/faxed credit card payment registrations received by July 25 & 26, 2014.  
Faxed/mailed credit card registrations received after July 25 & 26, 2014 will be charged  $349/$698.   

 

Credit Card    G MasterCard      G Visa    G American Express  G Discover 

 Account #  _____________________________________  Exp. Date _____________________  

 Card Security Code (3 or 4 un-embossed digits near signature block)  ___________________  

 Cardholder Name (please print) __________________________________________________  

 Signature  ____________________________________________________________________  

 Cardholder Email  _____________________________________________________________  

G Check Payable to EEOC Training Institute  

G State/Local Gov’t Purchase Order (Attached)– P.O. #  ________________________________  

     Final Payment Method G Check  G Credit Card (fill out above) 

 Billing Agency Name & Address  __________________________________________________  

_____________________________________________________________________________ 
 Name/Phone &r Email  of PO Contact  ________________________________________________  

_____________________________________________________________________________ 
We only accept Federal purchase orders for over $2,500.  Please contact us at  1(866)446-0940 or send an email to 

eeoc.traininginstitute@eeoc.gov  for special registration form and procedures.    

    .    

 

Have you attended an  
EEOC-sponsored 
seminar, course or 
conference in the last 
5 years?  G Yes  G No 

# Employees  
at your facility?  
G Under 50  
G 50-99  
G 100-249  
G 250-499  
G 500-999  
G 1,000+  
Your Organization:  
G Federal Gov’t  
G State/Local Gov’t  
G Private    

Your Position:  
G Attorney    
G EEO Director,  
Manager, Supervisor  
G EEO Professional 
(Investigator, Counselor, 
Specialist)   
G HR Director,        
Manager, Supervisor    
G HR Staff    
G Mediator, ADR     
G Other Manager,    
Supervisor  
G President, CEO, 
Owner    
G Union 
Representative  
G Other___________ 

How did you learn 
about this seminar?  
G Brochure in mail    
G Colleague      
G EEOC event   
G Email   
G Website/Internet   
G Newspaper/ 
Newsletter   
G Professional 
Organization     
G SHRM 
G Other _______ 

2014  
Name  __________________________________________________________________________________  

E-Mail  __________________________________________________ Tel. # __________________________ 

G Enrollment for both Day 1and 2,  August 5-6, 2014, 2 Days   

G Enrollment for Day 1   Tuesday, August 5, 2014, 1 DAY 

G Enrollment for Day 2   Wednesday, August 6, 2014, 1 Day 

REGISTRATION FORM:   Please use a separate form for each attendee 

PAYMENT AMOUNT 

  PAYMENT TYPE 

 REGISTER ONLINE FOR DISCOUNT PRICE WITH CREDIT CARD OR ONLINE CHECK AT  www.eeotraining.eeoc.gov    
►MAIL to EEOC TRAINING INSTITUTE, 6841 ELM STREET, #1092, MCLEAN, VA  22101  
►FAX to (518)615-8422 



 
New York Law School 185 West Broadway, New York , NY 10013 

BY SUBWAY 

7th Ave. line:  No. 1 (local) to Franklin Street. Exit at Varick Street and West Broadway. Walk one 
block south on West Broadway. The School is located on West Broadway between Worth and 
Leonard Streets. 

Nos. 2, 3 (express) to Chambers Street. Exit at West Broadway and walk four blocks north on West 
Broadway. 

Lexington Ave line: Nos. 4, 5 (express) and No. 6 (local) to Brooklyn Bridge/City Hall. Exit at Foley 
Square.Walk north two blocks to Worth Street and west four blocks to West Broadway. 

8th Ave line: A  train (express) and C train (local) to Chambers Street. Exit at Church Street. Walk 
four blocks north on Church Street to Worth Street. Walk one block west to West Broadway. 

E train (local) to Canal Street; change for the A train or C train to Chambers Street. 

6th Ave. line : B, D, Q trains (express) and F train  (local) to West 4th Street/Washington Square. 
Change at West 4th Street for the A train or C train to Chambers Street. 

Broadway line  W, R trains (local) to City Hall. Exit on Broadway and walk north on Broadway to 
Worth Street. Walk west on Worth Street two blocks to West Broadway. 

Nassau Street Line : J, Z trains (express) and M  trains (local) to Chambers Street. Exit at Foley 
Square. Walk north two blocks to Worth Street and west four blocks to West Broadway. 

BY N.ew Jersey PATH:  The PATH Station at the World Trade Center site is open. Exit at Church 
Street and walk north  approximately 10 blocks to New York Law School to Leonard Street. Make 
a left on Leonard and walk one block west to West Broadway. 

BY BUS:: M1, M6 south to Broadway and Worth Street. Walk one block north to Leonard, then two 
blocks west to West Broadway.OR M20 south to West Broadway and Worth Street. 

BY CAR:  From the Harlem River Drive/FDR Drive: Take Exit 2 (Brooklyn Bridge/Civic Center). Bear 
right toward Civic Center and proceed down ramp. Make a right at the light onto St. James Place.  
Go straight; at the third light (street ends), make a left onto Worth Street. Continue for 
approximately six blocks to West Broadway. 

From the Henry Hudson Parkway—West Side Highway: Take the Chambers Street exit. Follow 
Chambers Street three blocks and make a left onto Church Street. Follow Church Street five 
blocks to Leonard Street. Make a left onto Leonard Street. Go one block west to the corner of 
Leonard and West Broadway. 

From the Brooklyn Battery Tunnel: At the exit of the tunnel, bear right onto Trinity Place. (Trinity 
Place becomes Church Street after the World Trade Center site.) Move to the far left lane. 
Continue on Church Street to Leonard Street. (Leonard Street is five blocks past Chambers 
Street.) Make a left onto Leonard Street and go one block west to the corner of Leonard and West 
Broadway. 

From the Holland Tunnel: Stay in the middle lane and take the “Downtown” exit. Make a right onto 
Varick Street. (Varick Street becomes West Broadway.) Continue on West Broadway two blocks to 
Leonard Street. 

From the Lincoln Tunnel: Take the West Side Highway south (Refer to directions from West Side 
Highway above.) 

ACCESSIBILITY: Parking:  There are a number of parking garages in the neighborhood for fee-paid 
parking. On-street parking is extremely limited.   
New York Law School is wheelchair accessible. 

EEOC NEW YORK CITY SEMINAR 
DIRECTIONS 

Top 5 Reasons to  
Attend an EEOC 

Seminar 
 
 Get Updates on the Latest 

Changes to EEO Laws and 
Regulations 

 

 Avoid Common Pitfalls and 
Mistakes 

 

 Learn Best Practices 
 

 Prepare for Tough HR  
      Decisions 
 

 Meet the People who En-
force the Laws 

LET EEOC BE YOUR 
TRAINER! 

 

Experienced EEOC staff  
will come on-site and  
provide training on  

popular EEO topics such  
as harassment or an  

overview of EEO.   
For more information  

contact:  
 

Bryan D. White,  
Outreach Manager 

212 336-3670 
212 336-3622 TTY 

bryan.white@eeoc.gov 
 


