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~ double standards women face
- in 60 seconds































Gender

* Gender refers to the way members of the two
sexes are perceived, evaluated, and expected to
behave.

» Sexual dimorphism refers to the
physiological differences between men and
women.

o U.S. culture recognizes only two genders, male and female,
but other cultures recognize a combined male/female
gender.



Gender Roles

* Men have greater body mass and strength
and are better equipped for hunting,
warfare, and land clearing.

 Women do tasks that are compatible with
pregnancy, breastfeeding, and child care.



Gender Roles
e This baseball player

engaged in child care in
the locker room is an
example of changing
gender roles in the US

i Bod Sada




A woman’s place is in the

The next
Equal Pay Day
is April 8,2015.

W This date symbolizes
« B how far into 2015
women must work

To earn what men
earned in 2014.




Gender in the U.S.

e Breadwinner

° A traditional gender role found in the US that views
males as being responsible for the economic support and
protection of the family.

e Housewife

° A traditional gender role found in the US that views
females as responsible for child-rearing and domestic

activities. EQUAL DAY

“A woman deserves equal pay for equal work...
It's time to do away with workplace policies
that belong in a ‘Mad Men' episode.”

Pretadent Dhama, 7074 Stale of (e Uaion




» Despite significant gains in labor force participation and
educational attainment, women still are paid an average of only
/8 cents for every dollar paid to men

* The gap is even greater for women of color and women with
disabilities

* |In 2009, there was an | | cent wage gap between men and
women in the federal sector workforce



Gender in the U.S

e Double workload

o Situation in which employed
married women, particularly
those with children, are both

wage employed and primarily -?LIEGAE\?E'RAGE WOMAN WILL

responsible for housework &  TFXY: 10s7$431,000
child care. . '

e Occupational segregation

° The predominance of one
gender in certain occupations.




WORKING FAMIL (ES
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! june 23,2014
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it White House

THE WHITE HOUSE SUMMIT Summit on
WORKING FAMILIES | Working
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| 868 - The National Labor Union,




World War | (1914 — 1918)
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1938 — Fair Labor Standards Act




World War Il (1939 — 1945)

We Can Do It!

.mm THE ULS. CROP CORPS C

Robert H. Reed, Editor, Country Gentle

ENLIST
TODAY




In 1945, Senators Claude Pepper & Wayne Morse
Introduce an Equal Pay bill.
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k5 Career 1n the Sky

o5 u uu_ngn AIR u%

Stewardess!”

Be a United Air Lines stewardess—do the travel-
ing you've dreamed of doing, visit romantic cities
and famous vacationlands, meet interesting peo-
ple, and thrill to the pleasure of flying United's
fast, comfortable Mainlinersl .

Starting pay is good—and you gﬂ regular
raises, After acceptance, you fly to Cheyenne,
Wyoing, for fraining at company expense, with
free Mainliner transportation from your nearest
United city,

QUALIFICATIONS: Please be sure you meet
these requirements before applying:
*Age=21t0 27 *  Height=52" to 57"

* Unmarried L Weight—not over 135 Ibs.
*20/30 vision or better (without glasses)

* Must be a registered nurse or have twe years of
college, or 1 yeor of college and 1 year business
experience or 3 years of business experience in
liew of the college requirements.

Apply Monday through Saturday for an interview,
9 am fo 2 pm.

UNITED AIR LINES

" Personnel Office: 5959 S. Cicoro Ava,, Chicago 38, I,
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The Equal Pay Act of 1963

[PUBLIC LAWZEIE )

Eighty-tighth Congress of the LAnited Sﬁatm of America

AT THE FIRST SESSION

Bognn and held at tho City of Washington on IWednesday, the ninth day of January,
one thousand nine hundred and sixty-throe

2n Qce
To Dbl Sirtidoation o st of srd In the paymest of wapes by
eraplayers 8 00 vt o B Ve prssbiiedbon of gresls for comiser.

Hte it emacted by the Senate and Howse of sentatives of the
Fnited Ktatea oj Awierica in Can nm umu”ﬂ{?‘ul this Aet may
b citedd s the “Equal Pay Aet of

BECLARATION OF FUNNSE

Sne. i () The Congress liereby fimds that the existence in indust ries
wingages] in commeroe or i the production of goods for commerce of
wage .r.nm....h Traneel o pex—

(1) deprosses w and Iltlng standards for employeos neces-
wary for “'Ir’“hr

(2) pevents the m-xmull ul‘ilu!hu of the available labor

Tem ves |
(3) tends to enume labor disputes, therehy burdening, aiffecting,
.oiul nhnwlnqg commeroe;
I b bardens commerce and the free flow of goods In commerce;
e
(5) constitintes an unfair wethod of competition,
() It is herely declared to be the policy ut this .\u o,
exvreise by Congress of its power to regubate conmerce o U
severn] & wiel with foreign nations, te correct lhm;dlll;:ﬁm
el winely st ries.
. Section 6 of the Fair Labor Standards Act of 1928, as

S,
.nlnnhl im [ _‘u’ -ﬂ.}. i amended by adding thereto a mew
silmect

“tl)(1) X || i lsject 'pmrlllnu
..uﬁ.-{."m'f g "" "'““"'ﬁ in any ---'-:’ B vhich

mclt |

paying -m o mlkpv- Tn ek ewtall
l an the rate at which he pays wages 1o emp!
wex Im such establishment for equal work on jol

(iil) w system which measures sarmings
|b||il|lﬂn’;‘°l’ {iv) a differential based on h’ b
wex: Proeided, That an employer who is pa; ' e rate diferentinl
im violathon of this subseetbon ahall not, il order to comply with the
[provisions of this sulsection, reduce the wage rate of any emplayee.

“(2) No labor organization, or its employees
of an employer having employees sub tlons of this
section shall cwase or attempt 1o eause such an emp ta diserimi.
-.Il:':'plmt an emphoyee in vielation of parsgraph (1) of this
wuilmect bo, -

“{3) For purposes of administration and enforcement, any amownts
owing to any eml:njw whicl have been withheld in violnl jon of this
subsection shall be deemed to bo unpald minimum wages or unpahl
overtime compensation under this Aet

“{4) s wied i this subsection, the term ‘labor ouamlullon mans

any organization of any kind, or ll'_v representa-
tion committee or plan, in which em ipate and which
wxints for the I.l; b:oh or in |-n. of Ih\.n;—llll ﬂ;'vplq !r?
coneerning wn, rul
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Sec. 4. The amendments made by this Act shall take effect upon the
expiration of one year from the date of its enact I'Illlll Provided, That
in the case of employees covered by a bona fide collective barglin\rng
ugreement in effect at lenu thlrl) nys pnor to Ille date of enactment
of this Act, entei by o labor organi ullell a8 defined in section
G(d) (4) of the F: dllnl' Standards Act of 1048, as amended), the
amendments made by this Act shall take effect upon the termination
of sach eoll ar upon | I of two
years from the date of enactment of this Act, whichever shalLA
necur,
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EEOC Cases Filed By All
Discrimination Types - FY 2013

Gwpetic, 5, 4%
EPA, 4,3%
Sex/Pregnancy, 42, 31%

Disability, 48, 36%

Race, 17, 13%

National Origin, 3, 2%
Religion, 10, 7%



Equal Pay Claim

The complainant receives a lower
wage than an employee of the
opposite sex in the same
establishment; and

The employees perform

substantially equal work requiring
equal skill, effort and responsibilit
under similar working conditions.




Equal Pay Claim

The complainant receives a lower wage than
an employee of the opposite sex in the same
establishment; and




Equal Pay Claim

The employees perform substantially equal
work requiring equal skill, effort and
responsibility under similar working
conditions.




Employer Defenses for Wage
Differences

Seniority system

Merit system

Incentive system

Any other factor other than sex/gender



Factor Other Than Sex

Education, Experience, Training, and Ability
Participation in Training Program
Shift Differential

Job Classification Systems



Factor Other Than Sex

“Red Circle” Rates
Temporary Reassignments
Revenue Production
Market Factors

Part-Time/Temporary Job Status



Factor Other Than Sex — Not a
Defense

Error

Collective Bargaining Agreement



Remedies and Relief

* Two years back pay for violation; three years if willful;
 Liquidated damages if lacked good faith

e Salary increase

* Back pay

* Attorneys fees and costs

« Compensatory and punitive damages recovered for
retaliation under EPA not subject to statutory caps
which apply only to claims under Title VIl and ADA

e Injunctive relief



Highlights of Women’s Earnings * BLS

Arizona, California, Hawaii, Nevada
U.S. BUREAU OF LABOR STATISTICS

Region IX: San Francisco

In 2012, women who were full-time wage and salary workers had median weekly earnings of $691, or about
81% of the $854 median for their male counterparts. In 1979, the first year comparable earnings data were
available, women earned about 62% as much as men. The women’s-to-men’s earnings ratio has been in the
80 to 82 percent range since 2004; prior to this time the ratio had been gradually trending upward.

Earnings U.S. median usual weekly earnings of full-time wage and salary workers

(dollars) in constant (2012) dollars by sex, 1979-2012 annual averages Percent
Q00 100.0
850 \H_/K/—U\—' 95.0
200 Men's earnings 90.0
750 285.0

F00 ——— | 80.0
Women's earnings as a percent of men's /\/
B50 75.0
00 70.0
Women's earnings
350 | 65.0

500 60.0
450 55.0
400 T T . T T T 50.0

1579 1582 1985 15988 15991 1994 1997 2000 2003 2006 2009 2012

Source: Curmment Population Survey.

The ratio of female-to-male earnings varied by place of residence, ranging from 81 percent in Nevada to 87
percent in Arizona.



1960
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77.4%

That's less than
half a penny
progress per
year!



Enforcing Equal Pay Laws:

TheEEOC's
largeted

e The EEOC will target compensation
'ﬁ.....'-..h F'rinriﬂé systems and practices that discriminate
7 » B based on gender.

Trapster® alerts you to police speed
traps and other roadway hazards.

DOWNLOAD TRAPSTER FOR FREE!
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Apple Android | Windows Phone | BlackBerry Other ﬂ o
' “ . ] 1
. ll.
® W | & | = I
IPhone, iFod touch [iord, Nexus Mindaws Phone 7 g, Smarphones I'IIII £
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Best Pay Practices

Consistency Iin Establishing Starting
Salaries

Have a Written Policy for Promotional
Pay Increases

Communicate Your Policy and
Promote Transparency

Limit Managerial Discretion in
Setting Pay




Best Pay Practices
Train Key Decision Makers

Implement Checks and
Balances to Prevent
Discrimination & Avolid
Liability




Caregiver Discrimination
(Motherhood Penalty)

* Motherhood penalty - when controlling for qualifications,
childless women and fathers are generally rated
significantly higher than mothers on competency, work
commitment, promotability, and hiring recommendations.




W pay-eguity .org/day htm|

Equal Pay Day Kit [=le={N==ANEW

The next Equal Pay
Day is Tuesday,
April 14, 2015. This
date symbolizes
how far into 2014

JUSTICE Next Equal Pay Day:

YOU CAN
BANK ON

Tuesday,
April 14,2015

N ATIOMNALI

women must work
to earn what men
earned in 2013.

Equal Pay Day was
originated by the
Mational Committee an
Fay Equity (NCPE) in
1996 as a public
awareness event to
illustrate the gap
between men's and
WOIEN'S Wages.

Since Census
statistics showing the
latest wage figures will
naot be available until
late August ar
September, NCPE
leadership decided
years ago to select a
Tuesday in April as
Equal Pay Day.
(Tuesday was selected
to represent how far
inta the work week
wamen must work to
earn what men earned

T

Wear RED on Equal Pay Day
to symbolize how far women
and minorities are "in the red" with
their pay!

On previous Equal Pay Days, grassroots
organizing on fair pay swept local communities.
YWomen's business and professional
associations, [abor groups, civil rights
organizations and others committed to equal
pay coordinated activities to raise awareness
about how to solve wage inequity.

Equal Pay Day 2013

Equal Pay Day 2012: NCPE honored Betty
Dukes, who became the face of pay equity as
the key plaintiff charging YWal-Mart with sex-
based discrimination in pay and promation.
> Dther 2012 activities

Equal Pay Day 2011: NCPE honaored Citizens
Across Wisconsin for defending public workers'
rights -- the root of fair pay. Press release

=» Dther 2011 activities

Equal Pay Day 2010: NCPE urged passage of
the Pavcheck Fairness Act.




~ Any Questions, Comments,
- Concerns or Complaints

- Joe Bontke

~ EEOC Houston

-~ Outreach Manager and Ombudsman

713 651 4994 office
713907 2855 cell

~ | joe.bontke@eeoc.gov

fffffff EEOC

Training Institute
...Learn from the Experts

~or

EEOC Training Institute

- Iwww.eeotraining.eeoc.gov



mailto:joe.bontke@eeoc.gov�
http://www.eeoctraining.eeoc.gov/�
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