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Gender 
 Gender refers to the way members of the two 

sexes are perceived, evaluated, and expected to 
behave. 

 Sexual dimorphism refers to the 
physiological differences between men and 
women. 

 U.S. culture recognizes only two genders, male and female, 
but other cultures recognize a combined male/female 
gender. 



Gender Roles 

 Men have greater body mass and strength 
and are better equipped for  hunting, 
warfare, and land clearing.  

 Women do tasks that are compatible with 
pregnancy, breastfeeding, and child care. 



Gender Roles 
 This baseball player 

engaged in child care in 
the locker room is an 
example of changing 
gender roles in the US 



     A woman’s place is in the ___________ 
 
      The next  

          Equal Pay Day 
          is April 8, 2015.  
 
       This date symbolizes  
       how far into 2015  
       women must work  
       To earn what men 

earned     earned in 2014.  

 



Gender in the U.S. 
 Breadwinner 
◦ A traditional gender role found in the US that views 

males as being responsible for the economic support and 
protection of the family. 

 Housewife 
◦ A traditional gender role found in the US that views 

females as responsible for child-rearing and domestic 
activities. 



Equal Pay 

 Despite significant gains in labor force participation and 
educational attainment, women still are paid an average of only 
78 cents for every dollar paid to men 

 The gap is even greater for women of color and women with 
disabilities 

 In 2009, there was an 11 cent wage gap between men and 
women in the federal sector workforce 
 

Why focus on                                    ? 



Gender in the U.S 
 Double workload 
◦ Situation in which employed                             

married women, particularly                                   
those with children, are both                              
wage employed and primarily                       
responsible for housework &                                   
child care. 

 Occupational segregation 
◦  The predominance of one                               

gender in certain occupations. 



June 23, 2014 

was the first 
White House 
Summit on 
Working 
Families 



1868 - The National Labor Union,  



World War I (1914 – 1918) 



1938 – Fair Labor Standards Act 



World War II (1939 – 1945) 



In 1945, Senators Claude Pepper & Wayne Morse 
Introduce an Equal Pay bill. 
 
 
 
 
 





The Equal Pay Act of 1963 





EEOC Cases Filed By All 
Discrimination Types – FY 2013 



The complainant receives a lower 
wage than an employee of the 
opposite sex in the same 
establishment; and 
 
The employees perform 
substantially equal work requiring 
equal skill, effort and responsibility 
under similar working conditions. 
 

Equal Pay Claim 



Equal Pay Claim 

The complainant receives a lower wage than 
an employee of the opposite sex in the same 
establishment; and 



Equal Pay Claim 

The employees perform substantially equal 
work requiring equal skill, effort and 
responsibility under similar working 
conditions. 



Employer Defenses for Wage 
Differences 

Seniority system 
 
Merit system 
 
Incentive system 
 
Any other factor other than sex/gender 
 
 



Factor Other Than Sex 

 
 Education, Experience, Training, and Ability 

 
Participation in Training Program 
 
Shift Differential 
 
Job Classification Systems 



“Red Circle” Rates  
 
Temporary Reassignments 
 
Revenue Production 
 
Market Factors 
 
Part-Time/Temporary Job Status 

Factor Other Than Sex 



Factor Other Than Sex – Not a 
Defense 

Error 
 
Collective Bargaining Agreement 



• Two years back pay for violation; three years if willful;  

• Liquidated damages if lacked good faith 

• Salary increase 

• Back pay 

• Attorneys fees and costs 
• Compensatory and punitive damages recovered for 
retaliation under EPA  not subject to statutory caps 
which apply only to claims under Title VII and ADA 
• Injunctive relief 

Remedies and Relief 



Regional Data 

 
 



Wage Gap Over Time 

 

 

 

 

 

 

 

1960 1970 1980 1990 2000 2010

 

 

60.7% 59.4% 
60.2% 

71.6% 
73.3% 

 
 
 
That’s less than 
half a penny 
progress per 
year! 
  

77.4% 



Enforcing Equal Pay Laws:   
 
The EEOC will target compensation 
systems and practices that discriminate 
based on gender.   



 
Best Pay Practices 

Have a Written Policy for Promotional 
Pay Increases 

Communicate Your Policy and 
Promote Transparency 

Consistency in Establishing Starting 
Salaries 

Limit Managerial Discretion in 
Setting Pay 



 
Best Pay Practices 

Train Key Decision Makers 

Implement Checks and 
Balances to Prevent 
Discrimination & Avoid 
Liability 



  Caregiver Discrimination 
    (Motherhood Penalty) 

 
• Motherhood penalty - when controlling for qualifications, 

childless women and fathers are generally rated 
significantly higher than mothers on competency, work 
commitment, promotability, and hiring recommendations. 





Any Questions, Comments, 
Concerns or Complaints 

Joe Bontke 
EEOC Houston 
Outreach Manager and Ombudsman 
713 651 4994 office 
713 907 2855 cell 
joe.bontke@eeoc.gov 
 
or 
 
EEOC Training Institute 
www.eeotraining.eeoc.gov  

mailto:joe.bontke@eeoc.gov�
http://www.eeoctraining.eeoc.gov/�
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