EEOC Women’s Workgroup Report:

Obstacles Facing Women in the Federal Workplace
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The Overall Federal Workforce

O

* In FY 2011, women comprised 43.81% of the
federal workforce, while men comprised 56.19%
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Composition of Higher GS and SES Levels

O

* In FY 2011, women comprised only 37.77 % of GS-14 and GS-15
positions, while men comprised 62.23%.

* In FY 2011, women comprised only 30.03% of SES positions, while men
comprised 69.97%.
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* Preliminary data available via EEOC FY 2011 Annual Report on the Federal Workforce Part I




The Average GS Grade

O

In FY 2011, the average General Schedule and Related grade for women
was 9.6, more than one grade below the average grade level for men,
which was 10.7
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Composition of STEM positions

O

In FY 2012, women held significantly less science, technology,
engineering, and mathematics (STEM) positions than men in the federal
government.
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Creation of the Women’s Workgroup

Workgroup Dialogue Partners

The Women’s Workgroup Report



Obstacle 1

“Inflexible workplace policies create
challenges for women in the federal
workforce with caregiver obligations.”
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Obstacle 2
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- “Higher level and management positions
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Obstacle 3

Rl “\\Vomen are underrepresented in science,
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Obstacle 4

“The gender pay gap prevents women from
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Obstacle 5

“Unconscious gender biases and
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Obstacle 6

“There is a perception that Agencies lack
commitment to achieving equal
P Aot Ao do s opportunities for women in the federal
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The Strategic Plan

Further research

Continued Dialogue
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